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Abstract: [Objective/Significance] The evolution and development law of talent policy is one of the important contents of the
research on talent policy in science and technology. Exploring the evolution law of talent policy helps provide reference for the
practice and theoretical research of talent policy. [Methods/Processes] Based on the quantitative characteristics of China’s talent
policy, we use time series visualize of complex networks to analyze the evolution and development of China’s talent policy from
2000 to 2018 in terms of overall, different regions and different types of policies. [Limitations] There are some limitations in
policy selection, classification analysis and induction. [Results /Conclusions] The results of the overall analysis of China’s talent

policy show that China’s talent policy can be divided into the exploration phase from 2000 to 2006, the system establishment
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phase from 2007 to 2012, and the innovative development phase from 2013 to 2018. The regional analysis of China’s talent

policy shows that the development and evolution of talent policy in the western region lags behind that of the eastern and central

regions. From the perspective of policy types, the development and evolution stages of attraction policies, cultivation policies,

and management policies are consistent, ensuring the role of the three types of talent policies in different periods.
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